
                                                            

Are you qualified or do you know someone who is qualified to be our next accompanist here at 

Immanuel? SPRC would like to hire the next wonderful musician and have that person ready to start in 

June.  Listed are the qualifications and job duties.  Send all inquiries and interest to:  

churchofthebells@gmail.com 

QUALIFICATIONS: The Accompanist position requires strong musical skills, knowledge of various 

musical styles (including but not limited to, traditional, contemporary and praise music), knowledge of 

the liturgical calendar, and the ability to serve as the accompanist under the direction of the Choir 

Director. The Accompanist shall have an active Christian faith which informs his/her life and ministry, 

and an understanding of the vital role music plays in the life of the church.  

JOB DUTIES: 

A) Accompany the choir under the direction of the Choir Director at all normally scheduled 

worship services of the church, including 8:30 and 10:00 a.m. Sunday services and 

additional regularly scheduled services (i.e. Christmas Eve, Advent, Lenten and Holy 

Week services unless otherwise instructed by the Choir Director.  

B) Provide accompaniment for the weekly choir rehearsal and Sunday morning rehearsal 

between the first and second worship services.  

C) Provide accompaniment when requested by the Choir Director to support the musical 

portions of special children’s worship services, such as the Christmas Pageant and 

Children’s Day worship. 

D) Work under the direct supervision of the Choir Director, in consultation with the 

S/PPRC. 
USE OF BUILDING: 

• With Trustee approval, have access to the church at any reasonable time. 

• Ensure that the building is securely locked, and the lights are off when leaving.  
EXTRA LITURGICAL SERVICES AND RESPONSIBILITIES: 

• Has the right of first refusal for all weddings and funerals held at the church. 
PERFORMANCE/SALARY REVIEW WITH S/PPRC and/or PASTOR: 

• Mid-Year and Annual performance reviews 

• Annual salary review conducted by S/PPRC after consultation with Pastor and 

Chairperson of the Finance Committee. 
COMPENSATION: 

• Salary is dependent on qualifications, with a range of $6,000-$7,500 per year.  

• Typical working hours are 5-7 hrs/week 
APPLICATION MATERIALS: 

• Please provide a resume and statement of interest to churchofthebells@gmail.com 
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